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ABOUT THIS REPORT

MacKillop College, Bathurst is registered by the Board of Studies (NSW) and is part of a

system of  schools managed by the Catholic Education Office (CEO), Bathurst.   The

CEO,  Bathurst  is  the  ‘approved  authority’ for  the  Registration  System formed under

Section 39 of the NSW Education Act 1990.

The Annual School Educational and Financial Report for this year provides the school

community with reliable and objective information about school performance measures

and policies,  as determined by the Minister  for  Education (NSW) in conjunction with

requirements of the Minister for Education, Employment and Workplace Relations.

This  Report  also  outlines  information  about  initiatives  and  developments  of  major

interest and importance to the school community during the year, and the achievements

arising from the implementation of the school’s Annual Development Plan.  

Accordingly, this Report demonstrates accountability to the school community and the

CEO, Bathurst.  

This Report complements and is supplementary to school newsletters, yearbooks and

other regular  communications.   This report  will  be available on the school  and CEO

websites by 30 June 2009 following its submission to the Board of Studies.

Further information about the school or this report may be obtained by contacting the
school on 6338 2200 or by visiting the website at www.mackillopcollege.com.au

PRINCIPAL
DATE
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PRINCIPAL’S MESSAGE
There are many areas to report on this year and many people to be thanked for how
they have contributed to the College. The students themselves are central to everything
that takes place and for the role they both individually and collectively make to learning
and friendship, sport and culture, spirituality and liturgical celebrations that in turn
shapes our College’s story of many fine performances, events and achievements.
Students sometimes think that they are only a minor or insignificant person in the wheels
of a College community of over 570 students and that their performances,
representations, achievements and relationships are only minor compared to other
students. Let me say this, each student and everything that an individual student does in
the classroom, on the playing field, on a stage, on an excursion, in an exam or
competition and for what they say and do with friends and fellow classmates is at the
heart of whom we are as a Catholic School. For each day that you come to this College
you have added to our story and to the goodness of the people with whom you share
this journey.

The World Youth Day events spread across the first half of the year were both
spectacular and meaningful for us as a Catholic School community. All Catholic schools
across Bathurst gathered for a combined liturgy at St. Stanislaus’ College on National
Sorry Day, Wednesday 13 February with our Bishop Patrick Dougherty to not only
welcome the Cross and Icon to Bathurst, but also to celebrate our combined Catholic
Story that began with the spirituality of the Aboriginal people and followed with the
pioneering women and men of religious orders and clergy that have shaped our Catholic
Schools to what they are today. The events of the local Days in the Diocese and the
World Youth Day celebrations in Sydney helped us realise how deep and with how many
people we share the Christian message of the good news of the Cross. It is most
inspiring to see how many MacKillop students, staff and families welcomed pilgrims into
their home. To see the positive Gospel message move onto the front pages of our
newspapers and onto the evening headlines of the television news for a couple of weeks
was a real relief and a reminder to the world to look beyond the superficial to the deeper
spiritual dimension of whom we really are and how we deal with things.

As each year begins we welcome new students, staff and families to the College
community and once again this year one hundred Year 7 students began the year at
MacKillop College. Year 7 students are assisted into settling into their new surroundings
by our Year 11 students who fulfil the role of being Peer Support leaders and this
program continues to be a positive program of induction for Year 7. New students from
other year groups are welcomed and assisted through our buddy system and in general
it is pleasing to see that our students are wearing their uniforms correctly and are proud
young women of MacKillop College. Sometimes this task is challenged but it is our belief
that the constant message to lift your heads, be positive about the person you are, have
good attendance and respond to such wonderful events as the House Music Festival
helps them grow to become reassured and confident young women.

A central part of our daily business is the teaching and learning standards of our school.
It gives us all great satisfaction and reward to see our students performing so strongly
across all year groups. The Standards-Referenced Assessment and Reporting Program
has been effectively supporting learning across all year groups and the external results
of School Certificate and HSC students have reached new heights in 2007. In addition,
the NAPLAN literacy and numeracy test results for both Year 7 and Year 9 have also
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indicated strong results for our junior sector of the College.

The HSC Class of 2007 achieved the best HSC results since the introduction of the new
HSC in 2001 with 56 Band 6 listings and 170 Band 5 listings representing 41% of all our
students’ listings. The pride and satisfaction that can be gleaned from the 2007 HSC
results can be measured through 78% of all the HSC listings being Band 4 and above.
We join in congratulating the Class of 2007 for their outstanding and groundbreaking
achievements. 

Among the key features of the College is the work of the Service Groups in supporting
the students’ connection with and support of others. This sense of others is at the core of
our Catholic values and the charisms of both Mary MacKillop and Catherine McAuley.
This year the College introduced a Combined Service Group Committee that would
function in supporting the roles of the four service groups of the St. Vincent de Paul,
ProLife, Young Mercies and the Justice Group. I recall well the first meeting that was
held in the new Library that rallied the assistance of over one hundred MacKillop
students. To say we were overwhelmed by the students response was an
understatement and this central group that was the brainchild of our RE Coordinator, Mrs
Vicki Evans, has proven to be a significant innovation for the College. To the students,
staff and executives of the four Service Groups your support of many organizations have
marked this year as one of tremendous support for the wider community.

The role of student leadership across the College has a profound effect on the student
body and the role models of our senior leaders have underlined the integrity of this
year’s student leaders. I would specifically like to commend our Senior Council,
outstandingly led by College Captains, Belinda Tonkin, Kate Rigney and Melissa Grima.
The Senior Council were a strongly united group that were able to get behind a number
of College events that included the ‘Girls Night In’ to aid breast cancer raising over
$2500 and their efforts in coordinating donations from senior students to the Blood Bank.
The Senior Council also took on the invitation from our Prime Minister, Mr Kevin Rudd to
join the 2020 Schools Summit and it was most enlightening to see that many of the
students’ recommendations for the future were resonated in the blueprint that was born
from the Summit. At the heart of these events was the leadership and spirit of the
College Captain, Belinda Tonkin. Belinda is an impressive young woman and with the
support and loyalty she was able to foster among fellow students with her calm and
reassuring presence is a great testament to her integrity as a leader. I am also grateful to
the Class of 2008 who donated the new sign at the front of the College that
acknowledges that MacKillop College as an all-girls’ day and boarding college.

Our appreciation is also extended to House Captains, Welcoming Committee, SJC
Leaders, Leaders of Song and the Class Councillors from Year 7 to Year 11 for
supporting their fellow students throughout 2008. We only have to look to these young
women to be reassured that Australian Society will be in good hands down the years.

The Class of 2008 have enormous potential with a strong spirit of giving things a go.
They have rallied around their student leaders and their Year Coordinator, Mrs Cherie
Walkom and have been a well-organised group for the events where they have led the
way. The students have prepared well for their HSC exams and we look forward to
celebrating their results with them later in December. It is our firm hope that each Year
12 student will take the step beyond the School and their home to find a positive
direction for their lives. These are young women we have a great deal of confidence in
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and we look forward to hearing of how and where life takes them as a light to the world.

Year 11 students have already stepped forward to take up the mantle of leadership from
their predecessors and once again they have proudly stepped up to the roles of Senior
Councillor, House Captains, Welcoming Prefects and Leaders of Song. To the Class of
2009 we look forward to your gift of leadership from this point through to your HSC next
year.

Sports and Cultural activities and events have been once again a valued part of the
College’s co-curricular program. The Sports and Cultural Assemblies have been
important times for us to recognise students for their representations and achievements.
In sports, the College has been able to field teams and competitors across many
sporting disciplines from athletics, cross-country and swimming to tennis, soccer,
basketball, netball, hockey, touch football and equestrian events. MacKillop students are
renowned for taking the strength of competition to a new level and we thank the students
for once again representing the College at local, diocesan and at NSW Combined
Catholic College levels.

For cultural activities, students have spent many hours before and after school in
practising and preparing for a myriad of events from eisteddfods and competitions
across NSW. Public Speaking, Debating and Tournament of the Minds competitions
remain impressive outlets for the talents and gifts of our students. Once again MacKillop
students have reached and won finals in these prestigious competitions. For those
students involved in music, singing and dramatic arts performances there have been
many outstanding performances. This year our Orchestra has combined with St.
Stanislaus’ College to complete all orchestral sections and our Band and Ensembles are
highly regarded groups. Whilst the House Music Festival continues to be a highlight of
the year, it never ceases to amaze us of the sheer number of students who have special
talents. Both the Chamber Choir and the College Choir’s performances this year have
brought many compliments for our students. At this year’s MacKillop Dinner many
guests spoke glowingly of the students’ talents generously shared that evening. All of
these events and performances make us all enormously proud of our MacKillop
students.

In mid October Mrs Hangan and myself attended our Sister School, Ohtani High’s
Centenary Anniversary in Osaka Japan. This was a proud moment for our sister school
and Mrs Hangan and I were indeed privileged to attend the ceremonies and celebratory
events. The MacKillop College community are proud to know just how highly thought of
MacKillop College students, staff and families are regarded by our Sister School. I was
able to present Ohtani with some gifts acknowledging their Centenary Anniversary and
among our gifts were two certificates of recognition, one from the Mayor of Bathurst and
the other from the Australian Prime Minister, Mr Kevin Rudd. The wonderful warmth of
our sister school celebration is recognised in the fact that we would look for such
recognition from the broader communities of Bathurst and Australia. Our sister school
relationship has been in place for fourteen years and continues to be strengthened with
the sharing of exchange students between our two schools. This year Yuko Ishada has
been a valued member of our College community and next year another Ohtani student
will join our College community as a boarder.

At the commencement of this year we had to face the decision that St. Joseph’s
Boarding College, Perthville would close after 133 years. It was an outcome that brought
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forward many comments across the Diocese and from other communities beyond our
diocese. The plan to move our boarders to the Scots College was also being rethought
and with a new Executive Director of the Catholic Education Office, Mr Peter Hill,
authorising an independent review of the decision, the spirit of Mary MacKillop was at
work assisting us and looking for where our boarding community could be best
supported in the future. The recommendation from the Review was a positive one and
we are most grateful to the Sisters of St. Joseph and our Bishop, Patrick Dougherty for
announcing that MacKillop College would manage the Boarding House from 2009
onwards, so becoming a day and boarding school.

To the Sisters of St. Joseph and to the present staff of St. Joseph’s College, Perthville
we are enormously grateful to them for assisting the College in preparing for this new
era in boarding at MacKillop. We know we inherit a great facility and a wonderful spirit
that began soon after Blessed Mary MacKillop opened the Convent at Perthville adding
to the ministry of the Sisters of St. Joseph. There are many positive signs for the future
for boarding at Pethville and we are delighted that a former MacKillop College staff
member, Mrs Donna Mitchell is returning to reside at and coordinate the boarding
program at St. Joseph’s House from next year.

As I conclude this Principal’s Report for 2008, I am exceedingly grateful to my
colleagues at MacKillop College. I particular thank the Management Team that includes
our Parish Priest and College Chaplain, Fr James Cutcliffe for providing sound
leadership this year and along with all our Coordinators, teaching and support staff,
office staff, maintenance and cleaning staff all working collaboratively together to ensure
that we have a well connected team that provides an excellent Catholic School
community there is much to be grateful for in 2008. In thanking the entire MacKillop
College community I return to the message that I commenced this report with that we
are a well connected Catholic School community with a wonderful tradition for when
times are difficult we rally together to support one another so as to be a light shining
brightly for the future.

Steve Todd, Principal
PARENT and FRIENDS ASSOCIATION PRESIDENT’S REPORT
Throughout 2008 the Parents and Friends have continued to play an important role
within the College community, more than just the ongoing fund-raising. Through the
committee we have represented parents at many events such as the recent official
opening of our new Library. We were also involved in working groups such as the
College Marketing group which was formed to help Mr Todd promote the positive
changes to the boarding operations.

We continue to be the parent representative body within the College aiming to be a
collaborative and representative group, sharing the responsibility for learning, assisting
the College to identify, provide and maintain the resources they need and, hopefully,
creating an environment where parents can work cooperatively to empower themselves
in taking an active role as primary educators of their daughters.

As usual our fund-raising kicked off in 2008 with the Fete in March and thanks
overwhelmingly to everyone who contributed, and to the great crowd that attended, what
a Fete it was. It was promoted as the 2008 Magnificent MacKillop College Twilight Fete –
41 years in the making! It really did meet our aspiration that everyone have a great, fun
time. For the first time ever, rides such as Dodgem Cars, a Giant Slide and the
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Adrenaline Rush were booked and the introduction of a ride-all-night armband, sold
through the Senior Council, was a great success. Live music with the local band ‘The
References’ headlined all the usual reliable fun we’re used to at our Fete. We did well
financially as well which was an added bonus. 

Of course there are many, many people who contribute over the odds towards the
success of the Fete, and normally I wouldn’t mention anyone specifically as they are all
as important as each other, but I want to recognise the efforts of Mr Peter Di-Fazio
towards obtaining almost all of our Prizes for the Fete over the last few years. Peter
cannot make it to meetings, and like all of us he is a busy person, but he has worked out
what he can do and volunteered the time. His efforts epitomize the sort of help the P and
F needs from parents to continue to make the Fete fun and generally build our support of
the College. It is the same with all the people who have turned up year after year to set
up or run a stall or contribute in any way. Identify what you can do well, offer to do it, and
make it happen. 

We also did well with a very, very, small crew out of the Diocesan Athletics Carnivals that
were held at the College. The power of cooking bacon truly is amazing in enticing
appetites and improving sales and whilst we hoped this would push us over our fund-
raising budget for 2008, as it turns out it may just help us achieve that budget instead.

The Melbourne Cup Trifecta fund-raiser has again been run by a couple of stalwarts
without whom it would be a far more difficult experience. Unfortunately it is apparent that
the worldwide financial situation that has overwhelmed us will have an effect on sales
this year. Despite that, it continues to be disappointing how few parents take the
opportunity to support the College in what is really our only other major fund-raiser.

The Canteen has provided the College with good, reliable service throughout the year
under the continuing management of Mrs Martyne Williams. The long-awaited Canteen
Survey was conducted earlier this year by the P and F and the findings of that survey
are being used to plan, together with the Canteen Manager and the College
Management Team, how the Canteen is positioned in 2009 to provide the best possible
service and to meet our financial and service objectives.

This year we have been able to assist the College to refurbish the Hall flooring with the
grants provided by the former Commonwealth Government’s ‘Investing in our Schools
Program’. The P and F has also helped the College directly by providing $6,000 towards
the upgrading of wireless access throughout the College and by purchasing equipment
for the Macintosh Computer Labs and we continued to provide our Curricula Assistance
Program to Students and to support the Bathurst Eisteddfod.

I must thank everyone who contributed throughout 2008. The teachers and staff of the
College; the Executive Committee and the other regular meeting attendees who have
made additional selfless contributions to the College; and all the parents and friends who
help with the Fete and Trifecta sales particularly need mention.

2009 may be a challenging year but the P and F are already planning. We will be
working with the boarding parents to ensure that their active involvement in the
MacKillop College P and F is fostered and enabled. The Fete planning is underway and
we are hoping for an even better event in 2009. With some additional help, we also want
to organise more fun and College community-building events. 
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Finally, to the students, staff, parents and friends of the College and especially those
who are leaving us at the end of the year, may God bless you and give you every
success.
Mr Brett Kenworthy
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STUDENT REPRESENTATIVE’S MESSAGE – College Captain’s Report
2008. Kevin Rudd’s first year as Prime Minister; the year of the Beijing Olympics; George W Bush’s
last year as America’s President; and the year that St Joseph’s College was to be no more, but then
its continuation meant we were to become MacKillop College: ‘An All Girls Catholic Day and Boarding
College.’ 

I remember, from Year 7 to Year 11, sitting in the Entertainment Centre for our annual Presentation
Day and listening to our College Captains. Each of them spoke from a different perspective on the
themes that made each year unique, but each of them had a particular sense of pride that emanated
as they spoke. I never thought that I would one day be College Captain but as I scanned through this
year’s News and Views for inspiration, the source of their pride, and mine, was made palpable. I
believe it all stems from the celebration in our school community of individual and team triumphs that
evolved from our diversity and commitment to augmenting our talents and friendships. 

At MacKillop, we are so fortunate to be given the opportunity to excel in all facets of life, be it on the
sporting field, on stage, in the classroom or in the playground. Time and time again I was impressed to
see that our students were actively promoting our sporting qualities to the broader community. This
included the hockey team travelling to Armidale, the equestrian side in Coonabarabran, the soccer
representatives in the NSW CCC team at Parklea and the netball girls in Penrith. At our House
Athletics Carnival we celebrated the athleticism of our girls who excelled as well as cheering on our
swimmers at our two swimming carnivals. 

At MacKillop we celebrate our achievements, and seldom do individual and team accomplishments go
unnoticed, especially with our Sports and Cultural Assemblies which give us a chance, as a collective,
to recognise and celebrate our achievements. 

These assemblies also recognise the cultural attainments of our peers. Every week our Choir,
Orchestra, College Band and String Ensemble rehearse new music not only to augment their skills,
but also to celebrate the spirit of our College as a culturally enlightened haven. But we do not stop
there. We go further than most schools. We have the annual House Music Festival – one day when
each house showcases to the broader school community the talents acquired during the intense
preparation, creating a kaleidoscope of songs and skits, colours and characters that are highly
acclaimed as a pinnacle point of the year. 

Our College is also brimming with academic students who are destined to excel. This is evident in the
multitude of opportunities for girls to work individually or in groups to showcase their ability. For
example, we have competitions for Mathematics, Science, English, French and Japanese in which my
peers attained results of real distinction. The Tournament of Minds, the Global Leadership Convention,
the debating teams and public speakers are further examples of avenues by which students can
challenge themselves in a positive and supportive environment. Debating talent was exemplified
during our House Debating Competition in Term Three in which, once again, Gilroy triumphed! 

2008 saw us celebrate our forty-first College Birthday with the help of our second Principal, Sister
Margaret Press. The year also gave indications of our communal faith, especially with the arrival of the
Cross and Icon and World Youth Day Celebrations earlier this year. World Youth Day Celebrations
included the Combined Schools Liturgy that followed the directive of Pope John Paul II, who in 1984
announced his mission for young people to ‘carry (the Cross) throughout the world as a symbol of
Christ’s love for humanity.’ 

We also celebrated the artistic achievements of an ex-student, Gemma Lynch-Memory, at the
MacKillop Dinner. At this dinner we also acknowledged the HSC Class of 2007 with the top ten UAI
students being announced. In addition, the MacKillop Award for Distinction was presented to Father
Hugh Delaney. 
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The building program has also been a prominent feature of 2008 with the occasional corridor blocked
and the noise of drilling filling our ears. However, the result of these minor inconveniences included a
fresh new library, renovated cross-corridor toilets and larger lockers. An innovation at MacKillop this
year was the combining of the service groups. This thereby augmented the spirit and manpower of
each group and aided such projects as the Forty Hour Famine, Red Shield Appeal and Project
Compassion. 

For me, 2008 has been both a challenging and rewarding experience, one for which I am most
grateful. With the invaluable support of my Vice Captains, Melissa Grima and Kate Rigney, we
approached this year with idealistic aspirations. Thankfully, we also had the Senior Council, and the
whole-hearted support of Year 12 to assist our initiatives. This included the raising of $2300 for the
Breast Cancer Network of Australia with our Girls Night In. We also sold a record number of pancakes,
cupcakes, pizzas, sausage sandwiches, lolly bags; you name it, we tried it. As a result, we were able
to raise $100 for the Shepherd Centre, make a donation to our sister school in Papua New Guinea,
collect money for numerous other fund-raisers and install our gift to the school, before we graduated!

One unpredicted achievement was the success of MacKillop’s Got Talent. With the expectation of one,
maybe two entrants, we were impressed that the final number needed an extension of lunch and the
interest generated created a hall bursting with spectators, rolling in fits of laughter and applauding with
delight. 

The assistance of my form throughout this year has been paramount. I believe this was made palpable
with the abundant support offered for the blood donor program. In total 138 lives were able to be
saved, give or take the odd fainting, all thanks to your selfless attitudes. 

The College Fete was also an example of the Senior Council and broader Year 12’s ability to work in
cooperation with the Parents and Friends Committee to create a fete that, I believe, outshone all
others. With the installation of new rides, such as the dodgem cars and a Ferris wheel, new stalls,
such as the lolly stall, the old favourites and Side Show Alley, the fete was an outstanding success. 

With the idealism of a new Prime Minister, Year 12 and Year 11 students also participated in the 2020
Summit to ensure that our voice, the voice of young Australians, was able to resound throughout the
halls of parliament. 

As a Captain, my pride in our school shone as the majority of our Senior Council congregated at the
base of the Carillon in town for the Dawn Service on Anzac Day, and later for the march. The sense of
respect paid to our service men and women was paramount and I believe that the feeling of hope that
they had in our nation continues to live today. 

This same pride shines through the work of the Senior Council that met weekly to discuss school
matters. It radiates through the effervescent spirits of the House Captains. You can see it in the
Welcoming Committee as they showcase our College to others. This pride is plastered across the
faces of the Year 12 students who, I know, deep down inside will all miss their days here at MacKillop
College.

The pride that each of our students, from Year 7 to Year 12, and then our ex-students, have towards
the College would not be possible without the invaluable support and guidance of our teachers,
parents and friends. I would like to extend my personal gratitude to Mr Todd and Mrs Whelan who
consistently supported our initiatives throughout the year, no matter how big or small; Mrs Walkom
who we regularly consulted for advice on everything from the Common Room to our next fund-raiser;
Mrs Hart, then Mrs Haley, who both assisted our form to grow into the young ladies we are today; the
office ladies who are a wonderful avenue of assistance and conversation and the maintenance staff,
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Mr Brooks and Mr Curry, who taught us a thing or two about barbeques. Then there are the teachers
who for up to six years have instilled in us an appreciation for knowledge, a respect for education and
the ability to go forth from the HSC knowing that we can make it!

2008 for my form has meant the year of the HSC; the year of many eighteenths; the year of a closer
bond with the staff; the year of the ending of the beginning. Luckily, we have all stood by one another
as we celebrate that end, but we have also celebrated what we have achieved along the way. 

Year 11, many of you have been involved in the many facets of school life available at MacKillop
College, such as the Peer Support Program, and now we pass the beacon to you to continue our
motto to ‘be a light to the world.’ You will soon come to realise, if you have not yet, that Year 12 is the
year that you cannot use the justification, ‘I’ll do better next time.’ It is the year to buckle down and
work. But along the way you will realise that it is an amazing experience, an opportunity to excel in
areas you never thought possible and, most importantly, a time to deepen your understanding of
yourself and those around you. So, dare to be different because who wants the same thing twice? 

Belinda Tonkin (Year 12)
CATHOLIC IDENTITY
2008 was an amazing year for Catholic youth with Sydney’s World Youth Day in July. Witness to the
Spirit was significant in MacKillop’s liturgies throughout the year. The Opening Mass and Ash
Wednesday coincided on February 6, so the enlivening theme of Project Compassion, “Through love
to liberty”, encapsulated the direction envisaged for the College in 2008. Within a week, the College
played its part in the Cross and Icon World Youth Day Combined Schools Liturgy at St Stanislaus’
College Performing Arts Centre. “The Spirit in Bathurst” told the story of Catholicism in our town. Each
school’s contribution culminated in a unique digital and vocal presentation of our Catholic story. 

“Let the message of Christ find a home in you” provided an inspiring backdrop to our Mary MacKillop
Mass on August 8. MacKillop Medals were presented to staff and students who acted on Mary
MacKillop’s exhortation to ‘never see a need without doing something about it’.

Year 10 highlighted the universal woman Our Lady in their August 15 Assumption Liturgy. Various
inspiring mosaic posters depicted Mary’s essence. The Feast of Our Lady of Mercy on September 24
was celebrated in Liturgy by the Young Mercies service group. Mary’s position as Mother of Mercy was
the motivation for Catherine McAuley’s life and work. 

Year 12’s Graduation Mass and transfer of leadership on September 25, was one of the liturgical
highlights of the College. ‘Dream, Strive, Achieve’ was a theme that embraced the spirit of the Class of
2008. Amy Matthew’s artwork was reflective of that class spirit.

Mrs Sue Lyne

Webster’s Dictionary defines “retreat” as “a period of retirement or seclusion, especially one devoted
to religious contemplation away from the pressures of ordinary life”. This is the experience we offer to
our senior students, providing the opportunity to retreat from the everyday pressures and to gain some
time for personal reflection and spiritual nourishment. Retreats are often regarded by MacKillop girls
as one of the most memorable experiences of their school days, as they take the opportunity to reflect
on goals, their relationship with Jesus and have time to nurture those relationships.

In March, Year 11 travelled to the Salvation Army Retreat Centre at Collaroy. This Retreat is held early
in the year and is invaluable as an opportunity for these new senior students to connect with
classmates and meet teachers in a less formal environment. The beautiful views from the dining room
and chapel enhanced three very productive days. The girls spent time in active discussion and
reflection but also found time to walk on the beach, have a swim and relax around the dinner table.
The success of the Retreat was made possible by the enthusiasm of the girls and the expertise of the
staff who led the Retreat, namely Coleen Street, Katie Bennett, Peter Murphy, Karen O’Farrell, Pat
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Eakin and Lyn Chapman from St Joseph’s College, all of whom provided me with wonderful support
and assistance.

The Year 12 Retreat again followed the Mid-HSC Exams, when the girls took some time to go to
Vision Valley at Arcadia. The Studies of Religion classes took the opportunity to visit various places of
worship, including the Gallipoli Mosque at Auburn, the Central Synagogue at Bondi Junction and a
Buddhist temple at Wetherill Park, which we were fortunate to find at very late notice following the
cancellation of the Parramatta temple. This excursion greatly assisted in enhancing the girls’
understanding of these traditions. Vision Valley proved to be a popular location again as the girls
enjoyed the facilities and open spaces. A challenge this year was the giant swing which caused a few
screams and much laughter, as did the raft building (sinking!) and archery. These activities were
complemented by quiet time and prayer as well as opportunities to laugh and communicate which all
contributed to building form unity. Again, I was assisted by dedicated staff: Cherie Walkom, Louise
Daymond, Sue Haley, Gina Whelan and Cathy Galvin. All of these women bring wonderful skills of
compassion, humour and spirituality to these experiences.

Junior classes each have a Reflection Day in Terms Three or Four. We have been fortunate to be able
to utilise the services of some specialists who run our Reflection Days, allowing staff to contribute as
participants, not facilitators. 

Year 7 enjoyed a day of music and entertainment at Merrick Hall, provided by Mr Michael Fitzpatrick
from Maroochydore. Michael led a series of activities challenging the girls to be responsible for their
own behaviour and to show compassion towards others. He encouraged students to think about their
self-esteem, recognise their talents and reflect on their relationship with each other and with God.

Years 8 and 9 enjoyed their Reflection Days held at the Baptist Church. The Discipleship Outreach
team from Canberra, led by Mr Anthony Doyle, both entertained the girls with their drama sessions
and activities and offered some challenging thoughts about faith and relationships for the girls to
consider.

Chris Doyle, a musician with a wry sense of humour and amazing musical ability and communication
skills, presented a Reflection Day for Year 10 on their last day of school for the year. Chris’ approach
to his work is always amusing and uplifting. His frank and amusing approach of dealing with the
challenges of life, love and spirituality provided Year 10 with much to think about as they finished their
compulsory schooling.

Retreats and Reflection Days are an important part of the College calendar, and provide an
opportunity for students to leave the campus, spend time with peers and examine their relationships
with themselves, each other and God. Quiet time is a rare commodity for many of our girls, as they are
always on the move, so any chance to stop and be still is valuable. The days also provide lots of fun
and laughter, an essential ingredient in contributing to happy school experiences. I hope the Retreats
and Reflection Days of 2008 have provided happy memories for all participants.

Mrs Vicki Evans
SCHOOL FEATURES
KEY FACT ABOUT MACKILLOP COLLEGE

 MacKillop College the only all-girls Catholic Day & Boarding School in Country NSW
 Two Campuses - MacKillop at St. Vincent’s Park, Bathurst & St. Joseph’s at Perthville (10kms

from the College)
 560 students from Yr 7 to Yr 12 with 75 staff at MacKillop & St. Joseph’s with 60 boarding

students
 MacKillop College provides a quality girls’ education at an affordable cost - School Fees of

approx. $1500 per year with boarding fees of approx. $12 000
LIFE AT MACKILLOP COLLEGE
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 Class Groupings Year 7 to 10 - GRIFFIN, MANNING, DUNN and PAYTEN (THOMAS when the
College has 5 streams)

 House Teams - MCAULEY, MACKILLOP, CHISHOLM and GILROY
 Daily Reading Roll Groups - Prayer, Daily Messages, Roll and Reading for 10 minutes at the

beginning of each day
 School Assemblies on Wednesday mornings in the Hall 3 or 4 times a term. Two Academic

Excellence Assemblies & two Sports & Cultural Assemblies each year
 Form Meetings run by Year Coordinators about 3 times a term
 6 period 10 day cycle - Week A and B
 Special events - Opening Mass & Commissioning, Twilight Fete, Easter Liturgy, College

Birthday, House Music Festival, Feast of Mary MacKillop,MacKillop Dinner, Graduation Mass &
Ball, Presentation Day, Year 10 Presentation Social

SPORT
 The College has a indoor gym for indoor sports including netball, basketball, volleyball, indoor

soccer and gymnastics.
 Other College sporting facilities include an athletics field, hockey/soccer field and combined

basketball/netball/tennis courts.
 Students are given the opportunity to compete at Diocesan and NSW CCC carnivals in sports

such as swimming, athletics and cross country, hockey, basketball, netball, tennis, soccer,
cricket, touch football and triathlon.

 Many past students have been selected into state and national teams for their chosen sport.
Some outstanding performances in golf, hockey, triathlon, athletics, swimming, diving & soccer

 The College has an Equestrian Team that takes part in the Horse Expo each year.
PERFORMING ARTS

 Students may hire and learn a musical instrument and be part of the College Orchestra, Band
or one of the musical ensembles. 

 Many students chose to join the College Choir
 Teachers from The Mitchell Conservatorium of Music provide tuition. 
 The annual House Music Festival provides students with the opportunity to display their

creative talents as part of the House Competition.  
 The College offers drama for students to study from Years 9-12
 The College has conducted many drama, musical and dance performances and concerts. 
 Students take part in the Bathurst Eisteddfod each year.
 House & CSDA Debating Teams
 Lithgow Festival of Speech, CWA & Lions Youth of the Year Public Speaking

ENROLMENT POLICIES AND PROFILES
MacKillop College offers enrolment for girls from Year 7 to 12 and Boarding students make a
combined application with both MacKillop College and St Joseph’s College, Perthville. Boarding
enrolment is conditional on successful enrolment at MacKillop College. The College Principal works in
collaboration with the Director of Boarding for Boarding students. 

MacKillop College enjoys a strong demand for student places, with maximum numbers of one-hundred
students in Year 7,  8,  9 and 10.  Senior  school  also attracts a high retention of  existing students
together with new enrolments, particularly into Year 11.

Because of this demand, the College takes initial applications in some cases several years before the
enrolling year. When parents or guardians first contact us to enquire about a possible enrolment, they
are sent an enrolment pack, which they complete and return to the College. Should the application be
for immediate placement and a place is available in that Year, the College Principal conducts an initial
interview where  the  circumstances  and the  possibility  for  enrolment  in  terms  of  subjects  etc  are
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explored. If a place is not available in that Year, the application is held on a waiting list and considered
once a place becomes available. Applications for the following year are usually assessed in Term 2 or
3 of the current year. Our enrolment policy gives more specific detail on the process of enrolment. The
application form is available upon request from the College Office.

The criteria for selecting students for enrolment reflects our responsibility to provide a Catholic
education for those from our local Catholic feeder schools, from other areas where local Catholic
education may not be available, for immediate family members of existing enrolments, and for those
requiring consideration because of special circumstances.

Students looking to complete the senior years of Year 11 and 12 complete a re-enrolment form in Term
3  as  a  way  of  reserving  their  place  along  with  nominating  their  intended  path  of  study.
Parent/Caregivers and students are advised of their acceptance in writing.

Key elements of the school’s enrolment policy are:

Enrolment Policy

1. Preference will be given to Catholic girls provided that:
i) space is available in the appropriate form/elective
ii)the College can respond with the resources and personnel to meet the needs of the student.

2. All enrolment decisions will be made in the best interest of the student in terms of her spiritual,
academic and social needs.

3. Although preference is given to Catholic girls, some non-Catholic students will be enrolled
provided that the families' reasons for enrolment are religious as well as social and academic.  

4. All students enrolled must be prepared to uphold Catholic values and to be participate in all
Religious Education lessons, retreats and liturgical celebrations.

5. It is expected that all students enrolled at the College reside with their parent(s) or legal
guardian(s). If there is a variation to this arrangement while the student is enrolled at the
school, consultation with the College Principal must take place.

The Conditions of Application, Enrolment and Admission 

1. Applicants will be required to present themselves for an interview during the twelve months prior
to entry.  

2. Acceptance of the offer of enrolment must be accompanied by an Entrance Fee of $300.00
(non-refundable)

3. Acceptance will be for the year stated and any alteration to that will depend on a vacancy being
available.  

4. Families of enrolled students must be prepared to meet their financial commitments to the
College.

5. Decisions concerning enrolment and termination of enrolment may be made by the College
Principal in accordance with the conditions listed above. 

6. Repeated failure to comply with any of the Policy or Conditions after procedural fairness has
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been completed may result in the cancellation of the enrolment of a student.

7. It is expected that parents/guardians will actively support the goals of the College whenever and
wherever possible.

Procedures for Enrolment

! Complete and return the attached application form.

! Attach copies of all requested forms as specified on the front page of the Enrolment Form.

! All applications will be acknowledged. 

! Interviews and Tours will be arranged by the Enrolment Office.

! If your application is successful, you will receive an acceptance of enrolment form to complete.

This must be returned within 14 days

The full  text  of  school  enrolment  policies  may  be  accessed via:  www.mackillopcollege.com.au or

through an enrolment pack from the College Office.

There were no changes made to the enrolment policies during the year.

STUDENT ATTENDANCE AND RETENTION

Attendance Rates
The average student attendance rate during 2008 was 88.2%. 

Retention Rates
Year 12 (2008) consisted of 78% of the 2006 Year 10 cohort.

POST SCHOOL DESTINATIONS

Year 12 students 2008 Post School Destinations
 No. into the workforce - 13
 No. undertaking further study – 62
 Unknown - 9

SCHOOL CURRICULUM
2008  CURRICULUM  CONTENT  –  CORE  COURSES.  STAGE  5  &  6  ELECTIVES,  VET/TVET
COURSES:

STAGE 4 – YEARS 7 & 8
YEAR 7 YEAR 8

 RE  4 x 6
 ENGLISH 4 x 9
 MATHS 5 x 9
 SCIENCE 4 x 9
 HISTORY 4 x 6

 RE 4 x 5
 ENGLISH 4 x 8
 MATHS 5 x 8
 SCIENCE 4 x 8
 GEOG’HY 4 x 6
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 TECH 4 x 6
 PD/H/PE 4 x 7
 CREATIVE ARTS
 MUSIC 4 x 3
 VISUAL ARTS 4 x 3
 PHYSICAL ACTIVITY 4 X 2

 TECH 4 x 6
 PD/H/PE 4 x 5
 CREATIVE ARTS
 MUSIC 4 x 3
 VISUAL ARTS 4 x 3
 LOTE - FRENCH  2 x 6
 JAPANESE     2 x 6
 PHYSICAL ACTIVITY 4 x 2

STAGE 5 – YEARS 9 & 10

YEAR 9 YEAR 10
 RE 4 x 6
 ENGLISH 4 x 8
 MATHS 4 x 9
 SCIENCE 4 x 9
 HSIE
 HISTORY 4 x 5
 GEOG'HY 4 x 5
 PD/H/PE    4 x 4
 PHYSICAL ACTIVITY 4 X 2

ELECTIVES
LINE A: 7 x 6 
COM, DRM, FT, JAP, MUS, TT, VA
LINE B: 7 x 6 
COM, FR, FT, IST, PASS, VA

 RE 4 x 6
 ENGLISH 5 x 9
 MATHS 5 x 9
 SCIENCE 5 x 8
 HSIE
 HISTORY 5 x 5
 GEOG'HY 5 x 5
 PD/H/PE 5 x 4
 PHYSICAL ACTIVITY 5 X 2

ELECTIVES
LINE A: 6 x 6
FT, COM, DRM, InT, MUS, PASS, VA
LINE B: 6 x 6
FR, FT, IST, JAP, PASS, VA

STAGE 6 – YEARS 11 & 12

YEAR 11 YEAR 12
 LINE A: 5 x 6
       SOR 1U  
 LINE B: 5 x 9
       ENGLISH 
 LINE C: 6 x 9
       MATHS/MH
 LINE D: 8 x 9 

 AG, CHEM, FR, HOSP,
LEG, MUS, VA

 LINE E: 8 x 9 
AH, CFS, DR, HOSP, PHY,
SLR, SSC

 LINE F: 6 x 9 
BIO, D&T, ECO, JAP, MH,
PVD

 LINE G: 5 x 9
BST,  CFS,  IPT/CA,  EXT,
MXT, SOR2, PDHPE

 LINE A: 4 x 6
SOR 1U

 LINE B: 5 x 9
ENGLISH

 LINE C: 6 x 9
MATHS/MH

 LINE D: 6 x 9 
BIO, FR, GEO, HOSP, MH,
PDHPE

 LINE E:  8 x 9 
BIO, BST, DT, ECO, JAP,
PHY, VA

 LINE F: 6 x 9 
AG, AH, CFS, CHM. DRM,
LEG

 LINE G: 5 x 9
IPT, CFS, BST,
EXT/MXT/SOR2

 Ext Classes x 4
EXT 2 ENGLISH
EXT 2 MATHS
EXT HISTORY
EXT HOSPITALITY

STUDENT PERFORMANCE IN NATIONAL ASSESSMENT PROGRAM in LITERACY AND
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NUMERACY (NAPLAN)

Literacy and Numeracy
Students in Years 3, 5, 7 and 9 around Australia sat the NAPLAN Tests in May 2008.  Individual

student reports were provided in September 2008.

The test results provide information about student achievements in literacy and numeracy. The use of

N/A indicates results were not available.

YEAR 7
Overall Literacy State Mean Diocese Mean School Mean

2006 541.0 547.0 559.7

2007 543.0 553.0 576.9

2008 541.2 544.9 573.0

YEAR 7
Overall Numeracy State Mean Diocese Mean School Mean

2006 550.0 555.2 552.2

2007 556.0 567.3 574.1

2008 552.9 548.7 550.9

YEAR 9
Overall Literacy State Mean Diocese Mean School Mean

2008 579.5 585.1 614.6

YEAR 9
Overall Numeracy State Mean Diocese Mean School Mean

2008 593.7 590.2 602.6

The growth in standards for both literacy and numeracy from Yr 7 to Yr 9 indicates a strong and

supportive learning environment at MacKillop College. This is specifically strong in literacy skills and

can be partly contributed to an all-girls’ environment. Skill standards are not as strong in numeracy

but, it is most pleasing and satisfying to see the strong growth in numeracy standards from Yr 7 to Yr

9.
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National Minimum Standards
In  2008 the Commonwealth  Government  set  minimum acceptable  standards  for  Reading,  Writing

Spelling, Grammar and Punctuation and Numeracy for each grade tested through NAPLAN.  These

are referred to as ‘national minimum standards’ and replace the ‘national benchmarks’.  

The percentages of students in this school achieving the national  minimum standard are reported

below.

Reading Writing Spelling Grammar &

Punctuation

Numeracy

Year 7 98.9 97.9 94.8 97.9 98.9
Year 9 100 98.1 98.1 97.1 99.0

The National Benchmark percentages for MacKillop College Yr 7 and Yr 9 students indicates a very

strong overall percentage in the 98 to 100 percentage range.

School Certificate results
The percentage of students achieving bands 4, 5 and 6 is reported against statewide performance in

each of the subjects shown.  Comparative performance between the 2007 and 2008 cohort is also

shown.

% in

Bands

4, 5, 6

English
Literacy Mathematics Science Australian

History
Australian
Geography Computer

Skills

School State School State School State School State School State School State

2008 93.2 76.3 56.8 49.3 82.9 65.4 76.1 50.6 81.8 65.6 100 98

2007 90 72 55 45 82.5 65.5 80.3 60.4 81.4 71.1 100 97

The School Certificate results reflect a significant higher percentage in the Band 4 to 6 range for

MacKillop Year 10 students compared to the State Mean in all examinable courses. On average the

strength of the students performance is 15% higher in all exams and this result reinforces the research

that indicates that girls learn best in an all girls school environment. Maths is often interpreted for girls

as being weaker against the State mean and it is most encouraging to see the MacKillop Year 10

students School Certificate Maths performance close to 9% (average) above the State mean for both

MacKillop cohorts for 2007 and 2008.

Higher School Certificate results
HSC CLASS OF 2008 SHINES BRIGHTLY AS MACKILLOP COLLEGE TOPS REGION
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MacKillop College, Bathurst proudly acknowledges the outstanding HSC results from the Class of
2008. The HSC Classes of 2007 and 2008 have rewritten the College’s record books as the highest
achieving HSC Classes since the introduction of the new HSC in 2001.

MacKillop College is listed as one of the top 150 HSC Performing Schools by the NSW Board of
Studies and is one of six NSW Country Secondary Schools listed in the top 150 HSC Schools for
2008. MacKillop College was the top HSC Performing Secondary School and is the leading Diocesan,
Central and Western NSW Catholic Secondary School.

HSC Results 2008 - All Courses

MacKillop College HSC Class of 2008 have exceeded last year’s groundbreaking HSC results to
achieve 60 Band 6 honour listings. With another 154 Band 5 listings added to the Band 6 honours they
represent 42% of all listings with Band 4 and above listings covering 80% of all HSC listings. It is most
rewarding to see so many of the Class of 2008 gain strong results resulting in approximately 70% of
the students receiving university offers.

The percentage of students achieving bands 4, 5 and 6 is reported against statewide performance in

each of the subjects shown.  Comparative performance with the 2007 cohort is also shown.

% in

Bands
Studies of 

Religion 2 unit

Studies of 

Religion 1 unit

English

Advanced

English

Standard

Mathematics General

Mathematics
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4, 5, 6 School State School State School State School State School State School State

2008  73.5 79.9 77.9 77.1 88.9 89.2 59.5 37.8 95 71.9 42.2 55.9

2007 54.5 77.7 82.7 76.8 98.2 79.4 52.6 38.5 83.3 89.8 67.3 59.1

It is pleasing to see the strengthening of 2U Maths reaching 95% in the band 4 to 6 range compared to

the State’s mean of 71.9%. At the same time, the General Maths dropped below the State mean. SOR

2 gained 19% growth from 2007 to 2008 at MacKillop, while SOR 1 remained above the State mean.

Advanced English was very strong in 2007 and dropped to the State mean in 2008, with Standard

English continuing to perform well above the State mean.

PROFESSIONAL LEARNING AND TEACHER STANDARDS

Professional Learning

Professional Development Meetings x No. of Staff 
Whole Staff Professional
Development Days

300

Management Meetings 240
Faculty Meetings 288
Subject Coordinator Meetings 160
Year Coordinator Meeting 100
Induction Committee Meetings 20
Staff Inservice Days 60
. 

The total number of days in professional learning activities for 2008 was 1163
The average expenditure per teacher on professional learning for 2008 was $470

Teacher Standards
The following table  sets  out  the number  of  teachers  on this  staff  who fall  into  each of  the three

categories determined by the Board of Studies:

Teacher Qualifications Number of
Teachers
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1.  Those having formal qualifications from a recognised higher education
institution or equivalent.

55

2.  Those having graduate qualifications but not a formal teaching
qualification from a recognised higher education institution or equivalent.

1

3.  Those not having qualifications described in 1 or 2 above but have
relevant successful teaching experience or appropriate relevant knowledge.

1

TEACHER ATTENDANCE AND RETENTION

The average teacher attendance rate during 2008 was 97.17

The Teacher retention rate from 2007 to 2008 was 91.3

SCHOOL POLICIES: STUDENT WELFARE, DISCIPLINE, COMPLAINTS and GRIEVANCES

Summary of College Policies & Reference

A full text of all College Policies is available through the College Office. Summaries are provided with enrolment
packages and on acceptance of enrolment to the College.

The Boarding College, St Joseph’s College, Perthville also provides policy summaries contained in their
Boarding Handbook.

College Policies Reference

Student Management & Welfare
Policies

Staff Handbook
Enrolment Package

College Website
Student Diaries

Conditions & Standards for Students Enrolment Package

Strategic Plan ‘A Future Full of Hope’ On Acceptance to the College
Staff Handbook

Complaints & Grievance Procedures
Enrolment Package

College Website

St Joseph’s College Policies &
procedures

SJC Website
Enrolment Package

SJC Handbook

Student Welfare Policy
The full text of the school Student Welfare Policy may be accessed via Staff Handbook or through the

College Office. A summary is supplied on enrolment, also in both the boarding handbook and student

diary and is also available on the College website.

There were no changes made to the Student Welfare Policy during the year.
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The motto of MacKillop College is "with Mary's help to be a light to the world", and the College's goals

reflect this commitment. At MacKillop we follow this ideal in aiming for the optimum development of each

girl - spiritually, academically, socially, physically and emotionally. Students are encouraged to become

responsible, self-motivated, independent and confident individuals, to have respect for themselves and

others both as individuals and as members of the College community.

A feature of the College is the value placed on the staff-student-parent collaborative relationship, one

built on trust and mutual respect.  In order to foster this collaborative relationship, the College has

introduced two key frameworks:

! The Restorative Practices Framework, and

! The Rights and Responsibilities Charter for both staff and students.

Discipline Policy 
The Student  Management  Policy  includes  the  range  of  discipline  measure  that  include demerits,

lunchtime  detentions,  After  School  Detention,  In-School  Suspensions,  External  Suspensions  and

Exclusion from the College.

The  responsibility  for  the  management  of  student  discipline  is  the  responsibility  of  each  teacher

working in collaboration and referral to Subject Coordinators and Year Coordinators. For matters that

require behaviour contracts, detentions and suspensions are referred to the Student Administration

coordinator  who in  turns  works  with  Year  Coordinators,  Student  Welfare  Advisor  and  Director  of

Boarding. 

The  Student  Administration  Coordinator  and  Year  Coordinators  involve  parents  in  assisting  with

corrective outcomes. In the case of punitive directions the Student Administration Coordinator refers

incidents and recommendations to the College Principal for direction and approval.

In matters of external suspension the Principal with consult with the Parish Priest. In matters requiring

exclusion the Principal will  consult  with the Executive Director of Catholic Schools and the Parish

Priest.

Corporal  punishment  is  expressly  prohibited  in  this  school.  The  school  does  not  sanction

administration of corporal punishment by school persons and non-school persons, including parents,

to enforce discipline in the school.
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The full text of the school Discipline Policy may be accessed via the College Office and through the

College Principal. 

There were no changes made to the Discipline Policy during the year.

Complaints and Grievances Policy

The College’s Complaints and Grievances Policy is indicated to parents in written correspondence

from both the Student Administration Coordinator and the Principal to parents. The Complaints and

Grievance Policy may be accessed via Staff Handbook or through the College Principal.

There were no changes made to the Complaints and Grievances Policy during the year.

SCHOOL DETERMINED IMPROVEMENT AND TARGETS
IMPLEMENTATION OF

THE STRATEGIC PLAN 2008

1.0 DEVELOPMENT AS A CATHOLIC SCHOOL

RECOMMENDATIONS THE HOW THE WHO TIMING

1.1 Introduced

1.2 Introduced

1.3 Introduced

1.4 New format for the Service Groups
in the College

1.5 ongoing

1.6 ongoing

1.7 Completed

1.8 Building upon the charisms of the
Mercies and Josephites

Service Groups to be coordinated
through a central organising body.
Allocation of events/fundraising by
central body to the four Sgs (SVDP,
YM, ProLife, Justice Group)

Membership to AJASS & AMASS
Exploring the construction of an 
Inclusion of quotes from Mary
MacKillop & Catherine McAuley into
College documents

Service
Group
Coords &
RE Team

RE Team
RE Team

All

T1-4

T1 - 4
T1

T1-4

2.0 PASTORAL CARE

RECOMMENDATIONS THE HOW THE WHO TIMING

2.1 Refinement of the Memorandum of
Understanding between MacKillop and
St Joseph’s College

2.2 Completed and updated

Investigation into MKC including SJC
into the College for 2009.

New model for MKC/SJC as a
day/boarding school.

CEO, SJC,
MKC - ST

LC, SF, ST

T1-4

T1-3
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2.3 Ongoing

2.4 Promotion of further resilience
programs for girls such as Resourceful
Adolescent Program and Families
Matter

2.5 Completed

2.6 Ongoing

2.7 Ongoing

2.8 Finalisation of the Critical Incident
Policy

2.9 Ongoing

Continuation and refinement of
Student Wellbeing Surveys –process
for dealing with identified bullies

Student Welfare/Management
records on SAS2000

Update CIT Plan

LC, PJM, 

YCs, SWA
& MT

SAC, YCs
& SCs

Mkan + MT

T1-2

T2-4

T1-4

T1

3.0 CURRICULUM & IMPLEMENTATION

RECOMMENDATIONS THE HOW THE WHO TIMING

3.1 Provision of extension and
enrichment opportunities 

3.2 Exploration of Stage 5 Curriculum
initiatives (PASS)

3.3 Ongoing

3.4 Completed

3.5 Analysis of and response to all
external testing programs (eg SC
& HSC)

3.6 Linking of all gifted and talented
programs to each Key Learning
Area

3.7 Completed

3.8 Introduced

3.9 Introduced

3.10 Introduced

3.11 Completed

3.12 Introduced

3.13 Implementation of professional

2 hrs per week of physical activity for
all students Yrs 7 - 10

Physical Activity & Sports Study
elective introduced to Yr.9

De Courcy HSC analysis to SCs then
to faculties – HSC statistician role
linked to BOS Officer role
Maintain Mentor program & HSC
Review Week Seminars
Special Ed N&Vs

Introduction of CEO G&T Plan,
Extension Classes/Activities – TOM
& Windows of Exscellence Yr.8

Submission for National Schools

PDHPE

SCs,
TAS/PDHPE

MT, PE, SCs

MT, SCs, KK

Gwh, SCs,
AWe, SB

MT, ICT &

T1-4

T1-4

T1-4

T1/2

T1-4

T1-4
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development programs in
Information Communication
Technology for all staff

3.14 2009

3.15 ongoing

3.16 Introduced

3.17 Continued promotion of strategies
for girls’ education

3.18 Introduced

Computer Fund – allocation of
$150,000

Refinement and improvement to
Academic Excellence & Sports &
Cultural Assemblies

Continuation & refinement of careers
counselling for subject selection Y10
into Y11 

CEO,
NSWCEC

MT

GWh & KB

T1-4

T1-4

T4

T3-4

4.0 ORGANISATION & MANAGEMENT

RECOMMENDATIONS THE HOW THE WHO TIMING

4.1.1.1.1.1.1.1 Ongoing

4.2 Introduced

4.2.1.1.1.1.1.1 Discontinued

4.3 Ongoing

4.3.1.1.1.1.1.1 Introduced

4.3.1.1.1.1.1.2 Change of Policy

4.3.1.1.1.1.1.3 See Term Calendar

4.3.1.1.1.1.1.4 Goal-setting and Review
Process for Executive Staff

4.3.1.1.1.1.1.5 ongoing

4.3.1.1.1.1.1.6 Refinement of the
College’s Excursion Program and
Policy including overseas
excursions

4.3.1.1.1.1.1.7 Introduced

4.3.1.1.1.1.1.8 Introduced

New combined enrolment form for
day/boarding students under MKC
Administration

Admin Officer to support Office to
address each day and provide
support and follow up

Introduced

Refinement of Excursion Policies
and published in Staff handbook

ST,  MT  &
KA/Office

PE  with  Office
staff,Roll
Teachers&YCs

MT

ST, MT & SCs

T2-3

T1-4

1/T4

T1-4

5.0 FACILITIES & RESOURCES
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RECOMMENDATIONS THE HOW THE WHO TIMING

5.1 Ongoing & Revised

5.2 Provision of storage areas for
teaching resources

5.3 Refurbishment of all General
Learning Areas and Specialist
Areas (eg Science Labs)

5.4 Upgrading of corridors with
controlled shutters

5.5 Construction of replacement
schedules for Information
Technology equipment

5.6 ongoing

5.7 completed

5.8 Adoption of maintenance plans
and regular audits for
Occupational Health & Safety.
All Catholic Church Insurance
checklists to be completed

5.9 Fencing of College Grounds

Stage 1 started in 2007/8. Stage 2 to
be completed 2008/9

Building Program to incorporate
storage facilities
Refurbishment included in Master
Plan

To be referred to P&F

See National Schools Computer
Fund Submission

OH&S Committee

Fencing to be constructed as
Building project stages are
completed

CEO, Diocese
+ ST

CEO, ST, MT

ST, P&F

MT, ICT C’ttee

ST, SF, RK,
Maintenance
staff

ST, SF & CEO/
Diocese

2008/9

T1-4

T3/4

T1-4

T1-4

T1-4

6.0 COMMUNITY RELATIONS

RECOMMENDATIONS THE HOW THE WHO TIMING

6.1 Maintenance of an interactive
Website with links for students,
parents and staff to access
intranet/studies program and
College Calendar

6.2 Ongoing

6.3 Introduced

6.4 Provision of more parent
opportunities to connect with
parents and the College
community (eg Parent/Year Group
bar-b-ques/ Review Nights)

6.5 Change of direction (see 6.4)
Enhancement of indigenous
culture identity

Updating and maintaining of the
College Website.
Student Forums for each faculty
Investigation of linking parent
communication to email profile

Annual School Report

P&F Welcome

Year 7 BBQ

MKC Dinner

Year 10 Presentation

Year 12 Graduation

Acknowledgement 
of the traditional owners of the land
at all ceremony

COR, SO, SCs
ICT C’ttee

ST & CEO

MT with YCs

ST & AEW
All staff

T1-4

T1-2

T1-4

T1-4
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6.6 ongoing

6.7 Change of direction with SJC

6.8 ongoing

6.9 Completed 2007

Crocfest & NAIDOC Week

 

INITIATIVES PROMOTING RESPECT AND RESPONSIBILITY
The College has 24 indigenous students and the World Youth Day celebration for Bathurst Catholic

Schools  took  place  on 13 February  that  aligned with  the  National  Apology  offered  by  the  Prime

Minister. The proclamation document provided by the Commonwealth Government has been framed

and hung in the College’s new Library.

The College has also consolidated the acknowledgement  of  country  at  all  assemblies  and whole

school  events.  Indigenous  and  non-indigenous  students  also  participated  in  NAIDOC  Week

celebrations. 

Student  Leadership  programs include the Yr  11 students  being trained as Peer  Support  Leaders

assisting the orientation of all Year 7 students into secondary education at MacKillop College.

Class Councillors are elected for Semester One and Semester Two by each form from Year 7 to Year

11.

Senior students are elected by their peers and the staff for the following roles:

 College Captain and Two Vice-Captains

 Two House Captains for each House

 Senior Councillors that support the College Captains

 Welcoming Prefects

 Leaders of Song

 SJC Captains of the Boarding College at Perthville

The Senior Council organised a School 2020 Summit for Yr 11 and Yr 12 students and submitted their

proposals to the Commonwealth Government 2020 Summit held in April 2008.

The College captains and Senior Council also attend and participate in the local ANZAC Day dawn

Service and ANZAC Day March.
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The  College  conducts  four  Service  Groups  and  under  the  leadership  of  the  RE  Coordinator  a

Combined Service Groups Committee was initiated in 2008. Over one hundrd students joined the four

College Service Groups of YOUNG MERCIES, SVDP, PROLIFE AND JUSTICE GROUP.

PARENT, TEACHER AND STUDENT SATISFACTION

SATISFACTION SURVEY 2008 SUMMARY

SATISFACTION SURVEY - STUDENTS

Key: 1 – Low satisfaction to 5 – High satisfaction 

CORE BUSINESS 1 2 3 4 5
1. CATHOLIC LIFE AND RELIGIOUS EDUCATION 7% 0% 7% 57% 29%

2. Students’ Learning 0% 0% 14% 64% 21%
3. Quality of Teaching 0% 0% 21% 57% 21%

SUPPORT AREAS & PROGRAMS 1 2 3 4 5
4. COLLEGE LEADERSHIP AND

MANAGEMENT
0% 0% 14% 29% 57%

5. Resources and Facilities 0% 7% 14% 64% 14%
6. Parent-School partnership 7% 7% 14% 64% 7%
7. Boarding College life 0% 7% 7% 50% 29%
8. Key College events 0% 0% 14% 50% 36%
9. Technology and ICT initiatives 0% 7% 0% 50% 43%
10. Communication and College Publications 0% 7% 14% 43% 29%

SATISFACTION SURVEY - PARENTS

Key: 1 – Low satisfaction to 5 – High satisfaction 

CORE BUSINESS 1 2 3 4 5
1. CATHOLIC LIFE AND RELIGIOUS

EDUCATION
0% 0% 10% 56% 33%

2. Students’ Learning 0% 0% 0% 78% 22%
3. Quality of Teaching 0% 0% 22% 33% 44%

SUPPORT AREAS & PROGRAMS 1 2 3 4 5
4. COLLEGE LEADERSHIP AND

MANAGEMENT
0% 10% 0% 44% 44%

5. Resources and Facilities 0% 0% 33% 33% 33%
6. Parent-School partnership 0% 0% 22% 56% 10%
7. Boarding College life 0% 0% 0% 56% 0%
8. Key College events 0% 0% 0% 89% 11%
9. Technology and ICT initiatives 0% 0% 0% 56% 33%
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10. Communication and College
Publications

0% 10% 10% 33% 56%

SATISFACTION SURVEY - STAFF

Key: 1 – Low satisfaction to 5 – High satisfaction 

CORE BUSINESS 1 2 3 4 5
1. CATHOLIC LIFE AND RELIGIOUS

EDUCATION
0% 6% 13% 34% 47%

2. Students’ Learning 0% 0% 27% 33% 40%
3. Quality of Teaching 0% 6% 6% 53% 34%

SUPPORT AREAS & PROGRAMS 1 2 3 4 5
4. COLLEGE LEADERSHIP AND

MANAGEMENT
6% 0% 6% 47% 34%

5. Resources and Facilities 0% 0% 20% 47% 34%
6. Parent-School partnership 6% 13% 34% 27% 13%
7. Boarding College life 0% 13% 13% 34% 27%
8. Key College events 0% 0% 20% 34% 47%
9. Technology and ICT initiatives 0% 13% 27% 27% 34%
10. Communication and College
Publications

0% 6% 6% 40% 47%
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FINANCIAL STATEMENT (2006)

Catholic Schools are accountable for all monies received.  Each year, the Catholic Education Office,

Bathurst submits to the Commonwealth Government a financial statement on behalf of the 34 primary,

central and secondary schools. In addition, the financial accounts for each school and for the Catholic

Education Office are audited annually. [CEO to provide. Please note the following is example data

only]
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